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According to my research, the technical definition for an instructional design model is “a model that tells how to organize appropriate pedagogical scenarios to achieve instructional goals.” I have always used the KTIP (Kentucky Teacher Internship Program) unit lesson plan model/template as a basis for my instructional design. I will proceed to explain how this model is actually very similar to the conceptual process framework, ADDIE. 
The first portion of the KTIP model is the learning context and implications, big ideas, essential questions, and learning objectives, core content, levels and categories of student performance, and communication with students, caregivers, and colleagues. These are very similar to the Analysis portion of ADDIE, which requires the designer to discover any existing materials present at the site of instruction, define goals, conduct an instructional analysis, analyze learners and contexts, and write learning objectives. 
The essential similarities of the Analysis portion to these multiple portions of the beginning stages of unit planning in KTIP lie in the designer taking conscious thought and careful analysis of the learning environment, the learners themselves, the goals, and overall general description of how to communicate WHAT will be learned to students, caregivers, and colleagues. The same is true of the Analysis framework. It is pivotal that the environment is well understood, so as to know HOW to proceed with specific instructional strategies.
	The next step of ADDIE is well represented in the KTIP model: the Design process. The Design process involves planning the instructional strategy, course format, and writing the instructional design document. In essence, this is a very critical breakdown of exactly HOW instruction will be delivered. The content sequence is given a lot of thought in this portion of planning. Methods and tactics for presenting the content in a specific sequence, as well as what media the material will be presented through, are thought through. In the KTIP model, this would be called the resources and media, procedures, and assessment plan section. The assessment section is a table that lists exactly what assessment tool will be used, and the learning objective it corresponds to, as well as if it is summative or formative assessment. 
Using the KTIP model, I typically list all media (mimeo board, projector, KET video, power point, online websites, etc), handouts, and lab materials in this section. Then, I proceed to the procedures. This is where I list how I motivate students, state the objective, communicate what is expected, and how I will deliver the content, assess, and transition activities that help define the instructional period. This model works really well for me, because I have used it so much. I keep a lot of my lesson plans, and refine the kinks from year to year. As a result, I have several well structured units that fit a variety of needs for my students. Of course, this changes with each group of learners slightly, but overall, I’m really pleased with the courses of instruction designed by the KTIP process.
The next stage of ADDIE is Development. This involves creating a prototype, developing course materials, conducting a tabletop review, and running a pilot session. This is a step that I feel isn’t well represented in KTIP. The one portion that is similar is the fact that the teacher must develop personalized course material. In teaching, it is difficult to do a pilot or training session. One must simply think everything through or practice by oneself. Developing personalized course material is simply understood as part of the KTIP model when listing it as a resource of media. 
The next stage of ADDIE is Implementation. This involves establishing a timetable for the course rollout, scheduling courses, enroll learners, and reserving outside classrooms, notifying learners and supervisors about the course, selecting trainers and preparing trainers, arranging for the printer to deliver course workbooks to the class site, ensures all sites will have internet ready computers, and managing travel and expenses for the learners. This step in KTIP again is assumed. You implement the lesson by following the procedures you have planned. Of course, preparation of the procedures and materials listed in the media section are made ready for learners before implementation much like the ADDIE Implementation step.
Finally, the last step of ADDIE is evaluation. In the KTIP plan there are two portions that focus on assessment. One portion is the assessment table that is designed in conjunction with the procedure that aligns assessment with   learning objectives. The other assessment portion involved in KTIP is also the reflection and impact portions for the teacher to do. It also includes the refinement, which is how to improve the lesson once it. In every step of the KTIP process, all learners are considered. Students at all levels are considered from the context, to the resources, to the procedure, and all the way to the assessment. Evaluation helps both the teacher and learner examine the unit of instruction and how it has been received by all those involved. I have attached a copy of the KTIP instructional design model and the ADDIE conceptual framework for referral.

Appendix Component A:
LESSON/UNIT PLAN 
Format
The KTIP Lesson/Unit Plan forms may be found at http://www.uky.edu/Education/OFE/ofektip.html.  However, the blank forms for program assessment requirements will include only the following sections from the KTIP Lesson/Unit Plan:

G:      Designing the Instructional Unit
A-2:  Lesson Plan – The following modifications have been made
	Added:
Kentucky Occupational Skill Standards to Connections
Accommodations for Special Populations from Task A1 to Procedures
	Moved:
		Impact section from Task C of KTIP
Refinement section from Task C of KTIP
Divided:
Procedures into three parts:  Introduction, Presentation and Review

Definitions
GSSP – Gifted Student Service Plan
Depth of Knowledge (DOK)
· Level 1 - Recall, recognize, measure or reproduce
· Level 2 – Classify, organize, estimate, compare or explain
· Level 3 – Reasoning, strategic thinking or justify
· Level 4 – Complex reasoning, planning, developing and thinking or gather, analyze, organize and interpret information
· For more information, use the following resources:  
· http://www.education.ky.gov/users/jwyatt/Support_Materials/CCA%20MATHEMATICS%20SUPPORT%20DOK.DOC 
· DOK PowerPoint:  http://education.ky.gov/users/jwyatt/CoreContent/DOK%2012-151.PPT 
KTIP – Kentucky Teacher Internship Program – Includes forms and instructions


PLEASE COMPLETE THIS PAGE FOR THE UNIT PLAN

Program Assessment Standard 2D Alignment

At least one detailed unit plan for at least 5 days during the semester of the team visit that includes

Program Assessment Requirement				Section/Page Documented		
1) five days of instruction						_____________________________
2) safety instruction,							_____________________________
3) technical skills,							_____________________________
4) employability skills,							_____________________________
5) problem solving,							_____________________________
6) the teacher’s name,							_____________________________
7) the dates the unit was taught within the current assessment year, 	_____________________________
8) objectives,								_____________________________
9) learning activities,							_____________________________
10) tasks covered,								_____________________________
11) resources,								_____________________________
12) evaluation of students,							_____________________________
13) two graded, written/performance assessments for the unit,	_____________________________
14) core content, 								_____________________________
15) KOSSA
16) the impact/reflection and refinement (how the lesson or unit was received by students and how the teacher can make improvements in the presentation of the lesson) and		_____________________________
17) accommodations for special populations				_____________________________


	

G. Designing the Instructional Unit

	
1. Unit Title:
     




	
2. Learning Context and Implications:
     



	3. Key Concepts/Big Issues/Essential Question Focus:
            



	
4. Statement of Objectives for the Unit:
            



	
5. Kentucky Core Content, Kentucky Occupational Skill Standards and Program of Studies to be Addressed:
            




	
6. Levels and Categories of Student Performance Expected:
            



	
7. Communication with Students, Caregivers, Colleagues:
            




 


	


Task A-2  
Lesson Plan Format

	
[bookmark: Text1][bookmark: Text2][bookmark: Text3]Name:              Date:                 Age/Grade Level:                                               

[bookmark: Text4][bookmark: Text6][bookmark: Text7]# of Students:           # of IEP Students:           # of GSSP Students       # of LEP Students:      

[bookmark: Text8][bookmark: Text9]Program:           Course:           Major Content:              Lesson Length:       

Unit Title:             Lesson Number and Title:             Course Task Number:       

	
Context 
· Explain how this lesson relates to the unit of study or your broad goals for teaching about the topic. 
     
· Describe the students’ prior knowledge or the focus of the previous lesson.
     
· Describe generally any critical student characteristics or attributes that will affect student learning (other than what you described in the Teaching and Learning Context).
     

	
Objectives 
State what students will demonstrate as a result of this lesson. Objectives must be student-centered and observable/measurable.

	
Connections 
Connect your goals and objectives to appropriate Kentucky Core Content, Kentucky Occupational Skill Standards and/or Program of Studies.  Use no more than two or three connections, and if not obvious, explain how each objective is related to the Program of Studies and/or Core Content.

	Asses 
Assessment Plan
In tabular format, organize how each objective will be assessed.  Include copies of assessment instruments and rubrics (if applicable to the lesson plan).
Core Content

Kentucky Occupational Skill Standards

Objective/Assessment Plan Organizer 
	Objective Number
	Type of Assessment
	Description of Assessment
	Depth of Knowledge Level
	Adaptations and/or Accommodations

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     




	
Resources, media and technology 
· List the specific materials and equipment needed for the lesson. Attach copies of printed materials to be used with the students.
     
· If appropriate, list technology resources for the lesson including hardware, software, and Internet URLs, and be sure to cite the sources used to develop this lesson. (If you or your committee feel the technology observed in the lessons does not fairly represent your use of technology, provide additional documentation. See Standard IX.) 
[bookmark: Text29]     


	
Accommodations for Special Populations

Procedures
Describe the strategies and activities you will use to involve students and accomplish your objectives including how you will trigger prior knowledge and how you will adapt strategies to meet individual student needs and the diversity in your classroom.

Introduction

Presentation

Review


	
Impact

(Analysis of Student Achievement from this lesson)
How many students met performance criteria for objectives?  How many did not meet the performance criteria for objectives?

Refinement  
(How will you change the lesson to increase student achievement?)
1. What did your impact analysis tell you about how your students learn?


2. What did your impact analysis tell you about the success of the strategies you used?


3. How useful were the assessments in terms of student learning?


4. What resources and/or personnel might assist you in improving student achievement?


5. How will you differentiate instruction so that all students achieve?


6. How will you differentiate instruction for students who easily achieved the performance criteria and need to move forward?



